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Job Announcement Number

Overview
Job Title
SEXUAL ASSAULT RESPONSE COORDINATOR (SARC)

Agency
Army National Guard Units

Open & Closing Dates
12/17/2024 to 12/31/2024

Salary
$86,962.00 to $113,047.00 Per Year

Locations
Lincoln, Nebraska

Telework Eligible
Yes - as determined by the agency policy.

Relocation Expenses Reimbursed
No

Work Schedule
Full-time

Promotion Potential
None

Supervisory Status
No

Drug Test 
Yes

Trust Determination Process
Credentialing, Suitability/Fitness

Bargaining Unit Status
No

Department
Department of the Army

Hiring Organization
N/A

Application Count 

N/A

Pay Scale & Grade
GS-12

Remote Job
No

Travel Required
Occasional travel - You may be expected to travel for this position.

Appointment Type
Permanent

Service
Excepted

Job Family (Series)
0101 - Social Science

Security Clearance
Secret

Position Sensitivity And Risk
Moderate Risk (MR)

Financial Disclosure
No

NE-12644294-TR-25-004

Summary
Summary

 THIS IS A TITLE 5 EXCEPTED SERVICE POSITION WITH THE NEBRASKA ARMY NATIONAL GUARD. 
 
This National Guard position is for a SEXUAL ASSAULT RESPONSE COORDINATOR (SARC), Position Description Number T5921000 and is part of 
67th MEB Brigade, Nebraska Army National Guard. 

Learn More About This Agency
Marketing Message
The National Guard is the oldest component of the Armed Forces of the United States. Since the earliest American colonial days, citizens have 
joined together for collective defense. We have a proud tradition of coming to the aid of our friends and neighbors in times of serious 
emergencies. Join our National Guard team and serve your nation, your states and your community!

Marketing Link
http://ne.ng.mil/Pages/Home.aspx

This Job Is Open To
Hiring Paths
Federal employees - Excepted service, Internal to an agency - appears on USAJOBS, The public, Veterans

Hiring Paths Clarification Text

http://ne.ng.mil/Pages/Home.aspx
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TITLE 5 EXCEPTED SERVICE POSITION OPEN TO THE PUBLIC

Videos
Marketing Video Link 1
N/A

Marketing Video Link 2
N/A

Duties
Duties
As a SEXUAL ASSAULT RESPONSE COORDINATOR (SARC), GS-0101-12, duties include: 
 
1. Victim Advocacy and Support: 
Serve as the single point of contact to coordinate response activities and oversee both military and civilian SAPR VAs in providing a non-clinical 
response to adult victims of sexual assault that is trauma-informed, gender-responsive, culturally competent, and recovery-oriented within their 
AOR. Ensure that SAPR VAs are applying best practices associated with victim advocacy, social service principles, and behavioral theories. Apply 
basic strategies for skilled communication, including developing rapport and actively listening, to perform essential victim advocacy and 
support duties for adult cases of sexual assault as outlined in Department of Defense (DoD) and Service policy, to include conducting risk 
screenings and non-clinical safety assessments, coordinating with relevant on-base and off-base resources, accepting official reports of sexual 
assault, and preparing the "Victim Advocate Recommendations to the Commander" in the absence of a SAPR VA or as requested by the victim in 
accordance with policy. This work involves Privacy Act and Controls Unclassified Information and is therefore highly sensitive in nature. Serve as 
the single point of contact for command notification regarding sexual assault reports within their AOR and have unimpeded access to the victim 
and subject's Commander. 
 
2. Program Administration: 
Manage SAPR cases and referrals, to include data entry of official reports of sexual assault and SAPR Related Inquires into the Defense Sexual 
Assault Incident Database (DSAID) within the applicable timeframes, ensuring compliance with DoD and Service policies, legal requirements, 
and guidelines ensuring a high level of data quality. Advise applicable internal and external stakeholders, including other SAPR personnel, law 
enforcement, legal professionals, healthcare providers, and community organizations to facilitate a cohesive approach in sexual assault cases 
and foster collaboration. Serve as a SAPR subject matter expert in interdisciplinary meetings and initiatives within the AOR and in the community 
as assigned by the Supervisory Principal SARC. 
 
3. Administrative and Training: 
Assist in program evaluation and improvement initiatives by providing feedback and suggestions to the Supervisory Principal SARC and Sexual 
Assault Prevention and Response Advisory Committee (SAPRAC), as applicable. Develop and collaborate with relevant stakeholders on SAPR 
public awareness campaigns including planning local events for Sexual Assault Awareness and Prevention Month, representing the SAPR 
program in community outreach efforts as a subject matter expert, and ensuring that outreach efforts align with the SAPR program's strategic 
goals as assigned by the Supervisory Principal SARC. Collaborate and consult with other SAPR personnel to ensure efficient service delivery, 
manage caseloads, and meet reporting requirements within the applicable timeframes per guidance. 
 
4. Team Lead Duties: 
Ensure that the organization's strategic plan, mission, vision, and values are communicated to the SAPR VAs and integrated into the team's 
strategies, goals, objectives, work plans, work products, and services. Articulate and communicate to the SAPR VA team the requirements of 
assignments, projects, problems to be solved, actionable events, milestones, program issues under review, and deadlines and time frames for 
completion. Coach SAPR VAs on the identification and application of problem-solving methods and techniques; provide advice on trauma-
informed victim advocacy, practices, and procedures; and assist SAPR VAs in identifying the parameters of a viable solution. Lead the SAPR VA 
team in identifying, distributing, and balancing workload and cases among SAPR VAs in accordance with established workflow and skill level, 
adjusting to accomplish the workload in accordance with established priorities to ensure timely completion of tasks, maintaining a 24/7 sexual 
assault response capability and having a cohesive and collaborative approach to case management. 
 
--Performs other duties as assigned--

Requirements
Conditions Of Employment
Males born after 31 December 1959 must be registered for Selective Service. 
Obtain/maintain the level of security clearance/background check required. 
May be required to successfully complete a probationary period. 
Direct Deposit is mandatory. 
This is an Essential Personnel position and may be subject to a maximum of 14 days of duty per year in preparation for, or in response to, a state 
emergency or disaster declaration. 
This position is part of a team for a 24/7 response and would require working outside of normal business hours and weekends on occasion.

Qualifications
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 Security Clearance/Background Check requirements: 
In order to comply with US DOD requirements and ensure the safety and security of the missions, programs, property and personnel of the 
Nebraska Military Department, employees must obtain the appropriate background investigation and maintain the level of security clearance 
assigned to their respective work. 
 
Failure to obtain, within one year of appointment, and maintain the designated type of security clearance/background check required for the 
respective work may result in a job offer being rescinded, separations of employment, or other actions as may be deemed in the best interest of 
the agency. 
 
Prior to appointment individuals must meet the security clearance requirements for the position or submit the required documents of the 
Nebraska National Guard, Personnel Security Manager for processing the appropriate investigation. Required forms: SF86, PSIP Initiation Form, 
Fingerprints, OF306 and Application/Resume. 
 
Nebraska National Guard Personnel Security Manager - kalee.m.boden.mil@army.mil; 402-309-8319. 
 
GENERAL EXPERIENCE: 
Degree: behavioral or social science; or related disciplines appropriate to the position that included at least 24 semester hours of course work in 
the behavioral or social sciences. 
or 
Combination of education and experience that provided the applicant with knowledge of one or more of the behavioral or social sciences 
equivalent to a major in the field that included at least 24 semester hours of course work in the behavioral or social sciences. 
or 
Four years of appropriate experience that demonstrated that the applicant has acquired knowledge of one or more of the behavioral or social 
sciences equivalent to a major in the field. 
 
SPECIALIZED EXPERIENCE: 
GS-12: Must possess 1-year specialized experience equivalent to at least the next lower grade level. Experience, education or training analyzing 
problems, identifying significant factors, gathering pertinent data and recognizing solutions; preparing reports, plans, policies and various 
correspondence; evaluating objectives and develop plans to facilitate the availability and effective utilization of various social science resources. 
Must have knowledge of the organization and its mission and utilized the organizational staff procedures. Experience applying analytical and 
evaluative techniques to issues or studies concerning the efficiency and effectiveness of social science program operations carried out by 
administrative or professional personnel, or substantive administrative support functions.

Education
Degree: behavioral or social science; or related disciplines appropriate to the position that included at least 24 semester hours of course work in 
the behavioral or social sciences. 
or 
Combination of education and experience that provided the applicant with knowledge of one or more of the behavioral or social sciences 
equivalent to a major in the field that included at least 24 semester hours of course work in the behavioral or social sciences. 
or 
Four years of appropriate experience that demonstrated that the applicant has acquired knowledge of one or more of the behavioral or social 
sciences equivalent to a major in the field.

Additional Information
If you are a male applicant who was born after 12/31/1959 and are required to register under the Military Selective Service Act, the Defense 
Authorization Act of 1986 requires that you be registered or you are not eligible for appointment in this agency (https://www.sss.gov/RegVer/
wfRegistration.aspx). 
CONDITIONS OF EMPLOYMENT & NOTES: 
1. Within 60 days of appointment to a Position of Trust and Moderate Risk; the employee must have a favorable completion and award of a Tier 3 
background investigation and continuously maintain as directed by DoD and NGB to conduct duties and responsibilities as a SAPR Professional. 
In accordance with governing regulations, additional checks will be performed on a recurring basis. Incumbents in these positions are required 
to self-report civilian arrests, the filing of criminal charges, and/or convictions of any criminal offense to their supervisors and security office. 
 
2. Within six (6) months of appointment, must graduate from required SAPR training courses and be awarded the DoD Sexual Assault Advocate 
Certificate. An active D-SAACP certification must be maintained for this position. 
 
3. Incumbent must maintain an active D-SAACP certification in accordance with (IAW) Section 584 of Public Law 112-81 and DoD Instruction 
(DoDI) 6495.03 as a condition of employment. In the event that D-SAACP certification expires, is suspended or is revoked, the individual is not 
authorized to serve in any SAPR position or perform SAPR duties until D-SAACP certification is reinstated. Failure to maintain certification may 
result in disciplinary and/or adverse action up to removal from federal service. 
 
4. Incumbent must be able to work other than normal duty hours, to include evenings, weekends, and holidays, on an on-call or rotational basis. 
The on-call or rotational status requires that SAPR VA work hours could vary, to include a requirement to be available 24/7, to respond to calls 
received via the helpline, from military or civilian law enforcement or from the military treatment facility or local hospital. 
 
5. This position may require temporary duty (TDY) business travel up to 25% of the time. Must poof transportation driver's license and have the 

https://www.sss.gov/RegVer/wfRegistration.aspx
https://www.sss.gov/RegVer/wfRegistration.aspx
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ability to operate a motor vehicle should the need arise to operate a government vehicle/motor pool vehicle. May require travel by car, in 
military and/or commercial aircraft, and by other means of transportation as appropriate to perform temporary duty assignments. 
 
6. This is a Testing Designated Position (TDP). The employee is subject to random drug testing. Pre-employment drug testing and participation 
in random drug testing is a condition of employment. Note: The caveat is that the states, territories, and the district cannot drug test until a drug 
free workplace policy has been established and approved by the United States Department of Health and Human Services. 
 
7. Educational Requirement: Degree: behavioral or social science; or related disciplines appropriate to the position. OR Combination of 
education and experience that provided the applicant with knowledge of one or more of the behavioral or social sciences equivalent to a major 
in the field. OR Four years of appropriate experience that demonstrated that the applicant has acquired knowledge of one or more of the 
behavioral social sciences equivalents to a major in the field. 

Benefits Link
https://www.abc.army.mil/

How You Will Be Evaluated
How You Will Be Evaluated
Once the announcement has closed, your resume and supporting documentation will be used to determine if you meet the qualifications listed 
on this announcement. Your answers to the assessment questionnaire will be verified against information provided in your resume and other 
supporting documentation. Be sure that your resume clearly supports your responses to all the questions addressing experience and education 
relevant to this position. 
 
In describing your experience, please be clear and specific, we will not make assumptions regarding your experience. If, after reviewing your 
resume and supporting documentation, a determination is made that you have inflated your qualifications or experiences, your rating will be 
adjusted or you may be excluded from consideration for this position. 
 
NUMERIC CATEGORY: 
Applicants who meet the basic qualification requirements will be placed in a numeric group based upon ranking factors such as knowledge, 
skills, abilities, and behaviors as reflected in their application package. 
 
Numeric category ratings are: 
Highly-Qualified: 90-100 points. To be highly-qualified, an applicant substantially exceeds the minimum qualifications of the position, 
including all selective placement factors and are fully competent to effectively perform all the job requirements in the position almost 
immediately with minimum training or orientation; 
Well-Qualified: 80-89 points. To be well qualified, an applicant meets the minimum qualifications of the position and is proficient in most, but 
not all, of the requirements of the position. May require some training or orientation to satisfactorily perform the duties of the position; 
Qualified: 70-79 points. To be qualified, an applicant meets the minimum qualifications of the position and is proficient in some, but not all, of 
the position's requirements. Will require extensive training or orientation to satisfactorily perform the duties of the position. 
 
Veterans' Preference: 
Assessed applicants are placed in the appropriate numeric category and ranked according to preference eligibility and non-preference 
eligibility. All qualified preference eligibles are placed ahead of non-preference eligibles within their numeric category. 
 
Read more on Veterans' Preference at: https://www.opm.gov/policy-data-oversight/veterans-services/vet-guide-for-hr-professionals/#2 
 
Your qualifications will be evaluated against general and specialized experience under the "Qualifications" section and against the following 
competencies (knowledge, skills, abilities and other characteristics): 
 
Communications, Integration, Outreach & Collaboration, Program Management, and Psychology 
 
To preview the assessment questionnaire, please use the following link: https://apply.usastaffing.gov/ViewQuestionnaire/12644294

Required Documents
Required Documents
To apply for this position, you must submit a complete Application Package which includes: 
 
1. Your resume showing work schedule, hours worked per week, dates (format should include Month and Year) of employment and duties 
performed. 
Use this link for Resume Tips. 
 
2. Other supporting documents (optional) 
 • Cover Letter 
 • DD-214 (Required for Veterans' Preference) 
 • Other 

https://apply.usastaffing.gov/ViewQuestionnaire/12644294
https://www.usajobs.gov/Help/faq/application/documents/resume/what-to-include/
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 • Other Veterans Document 
 • SF-50 
 • Transcript 

How To Apply
How To Apply
To apply for this position, you must complete the online application and submit the documentation specified in the Required Documents 
section below. 
 
A complete application package must be submitted by 11:59 PM (Eastern) on the closing date of the announcement to receive consideration. 
 
To begin, click Apply to access the online application. You will need to be logged into your USAJOBS account to apply. If you do not have a 
USAJOBS account, you will need to create one before beginning the application. 
 
Follow the prompts to select your resume and/or other supporting documents to be included with your application package. You will have 
the opportunity to upload additional documents to include in your application before it is submitted. Your uploaded documents may take 
several hours to clear the virus scan process. 
 
After acknowledging you have reviewed your application package, complete the Include Personal Information section as you deem appropriate 
and click to continue with the application process. 
 
You will be taken to the online application which you must complete in order to apply for the position. Complete the online application, verify 
the required documentation is included with your application package, and submit the application. 
 
To verify the status of your application, log into your USAJOBS account (https://my.usajobs.gov/Account/Login), all of your applications will 
appear on the Welcome screen. The Application Status will appear along with the date your application was last updated. For information on 
what each Application Status means, visit: https://www.usajobs.gov/Help/how-to/application/status/.

Agency Contact Information
Agency Information
NE JFHQ Army 
2433 NW 24th Street 
Lincoln, NE 68524

Questions About This job
Jon Sronce 
Phone: 402-309-8173 
Email: jon.c.sronce.civ@army.mil

Next Steps
Once your online application is submitted you will receive a confirmation notification by email. Your application will be evaluated by the Human 
Resources Office to determine your eligibility for the position. After the evaluation is complete, you will receive another notification regarding 
the status of your application. 
 
Applicants will be referred in the following order: 
1. Highly-Qualified Preference Eligibles 
2. Highly-Qualified Non-Preference Eligibles 
3. Well-Qualified Preference Eligibles 
4. Well-Qualified Non-Preference Eligibles 
5. Qualified Preference Eligibles 
6. Qualified Non-Preference Eligibles 

Release URL
Release URL
https://www.usajobs.gov/GetJob/ViewDetails/824705700

https://my.usajobs.gov/Account/Login
https://www.usajobs.gov/Help/how-to/application/status/
https://www.usajobs.gov/GetJob/ViewDetails/824705700



